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The Board of Trustees

is made up of six Trustees. Three are appointed by IBEW Local No. 26 and three are appointed by the Washington, DC Chapter of the National Electrical Contractors Association. Jointly, they determine who

is eligible for benefits and what benefits are provided through the Individual Account Plan.

In addition, the Board of Trustees has the discretion to interpret the terms of the Plan and to determine eligibility for benefits.
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Dear Participant,
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We are pleased to present you with this updated Summary Plan Description, which describes your benefits under the Electrical Workers Local No. 26 Individual Account Plan. The Plan was originally adopted on May 20, 1982 and has been restated to comply with subsequent changes in federal law.

The Plan’s purpose is to provide you with a retirement benefit to supplement your personal savings, Social Security and Pension Fund benefits. In addition to a benefit payable upon your retirement, the Plan also provides a benefit if you leave covered employment or if you become totally and permanently disabled, and a survivor benefit payable to your spouse or other beneficiary in the event of your death. In extreme cases of financial hardship relating to housing and health issues, the Plan may also provide a hardship withdrawal benefit.

Effective January 1, 1994, the Plan was amended for compliance with Section 404(c) of the Employee Retirement Income Security Act of 1974 (ERISA).

In doing so, the Trustees expanded the investment options available to Participants and provided Participants with the opportunity to exercise greater control over the investment of their Individual Accounts.

This handbook, which is also called a “Summary Plan Description” or “SPD,” has been designed to be easy to read and understand. “Fast Facts” appear at the beginning of each section to give you a quick overview of what is contained within that section. Useful information—such as definitions and phone numbers—appears in the margin as a quick reference. You should read this handbook carefully so that you can understand how you become a Participant in the Plan, how you establish your Individual Account, how you may direct the investment of your Individual Account, and how the amount of your benefit is determined. You should share this book with your spouse, as it contains important information about survivor benefits.

A chapter called “Life Events” is on page 11. This chapter provides important information to you, your spouse or your beneficiary in the event:

· you get married,
· you get divorced,
· you enter the military,
· you stop working,
· you retire,
· you become disabled, or
· you or your spouse dies.
If you have any questions about your Individual Account Plan, please contact the Fund Office at 301-731-1050. The staff will be happy to assist you.

Sincerely yours,

The Board of Trustees

Electrical Workers Local No. 26 Individual Account Plan
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An Overview of Your Individual account Plan
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The Electrical Workers Local No. 26 Individual Account Plan provides you with retirement benefits that supplement retirement benefits provided by the Local No. 26 Pension Trust Fund, social security and other retirement benefits. This Plan is intended to be a retirement plan. It is not a savings plan or an account that can be used to supplement current income or meet financial needs during your working lifetime (such as financial needs associated with the purchase of a home, medical treatment or education).

· Fast Facts

•  If you work in covered employment, you become a

Participant immediately upon receipt of contributions

made on your behalf by your employer.

•  Your employer contributes on your behalf.

•  While you cannot make contributions to the Plan on your behalf, you can rollover your eligible rollover distribution from another tax-qualified plan or IRA into this Plan.

•  You choose how your money is invested by electing from the Plan’s investment options.

•  Your account is valued daily, allowing you to change your investment options at any time.

•  To change how the assets in your Individual Account are invested or to learn more about the Plan’s investment options, you may contact Fidelity, the Plan’s recordkeeper, at 1-866-84UNION   (1-866-848-6466) and speak to a customer service representative, or visit the Fidelity website at http://netbenefits.fidelity.com.

How Your Individual Account Plan Works

Contributions to the Individual Account Plan

Contributions are made to the Plan on your behalf under the terms of the collective bargaining agreement between Local 26 and signatory employers or pursuant to a written agreement established between the Trustees and certain other employers. The amount of the contribution is specified in the collective bargaining agreement or other written agreement applicable to you. These contribution amounts can change from time to time.

Electrical Workers Local No. 26 Individual Account Plan
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What is a collective bargaining agreement?

A collective bargaining agreement is a written agreement between the union and employers that requires employers to make contributions to the Individual Account Plan on behalf of their employees. You can review a copy of a collective bargaining agreement at the Fund Office or you may make a written request to the Fund Office for a copy.

Life Events

For information about what happens to your Individual Account Plan benefit when you experience a life event such as marriage, divorce, retirement or death, refer to the

chapter called "Life

Events" beginning on

page 12.



As an employee, you are not permitted to make contributions to the Plan.
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Contributions may also be made on your behalf through reciprocity payments from other pension plans that participate in the Electrical Industry Pension Reciprocal Agreement. In the event you work in a jurisdiction outside Local 26 and have contributions made on your behalf to a pension plan participating in the Electrical Industry Pension Reciprocal Agreement, that pension plan may make reciprocal payments to this Plan. To be eligible, you must enter into a Reciprocal Payment Allocation Election Agreement. You may obtain a copy of this agreement from Local 26 or the Fund Office. If you have any questions regarding this opportunity for an election, please contact the Fund Office or Local 26.

While the Plan does not accept employee contributions, the Plan does accept rollovers of eligible rollover distributions from any tax-qualified plans or IRAs sponsored by your former employers.

How Money In Your Account Can Grow

All contributions made to the Plan on your behalf are placed in a trust fund established to hold the funds for the benefit of all Participants. The Trustees of the Plan will establish and maintain an Individual Account for each Participant. Your Individual Account will be used to track your share in the total trust fund.

The money in your Individual Account is invested according to the investment options you choose. Depending on how well your investments perform, the money in your Individual Account can grow, tax-deferred, until you withdraw your balance (called your Accumulated Share) when you stop working.
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Selecting Your Investment Options

The Plan offers a variety of investment options. A list of these options is available from the Fund Office. You may elect how the money in your account is invested. Review the information on pages 18-22 to make your investment choices. You have the option to change your investment allocations at any time by contacting Fidelity, the Plan’s recordkeeper. You may contact Fidelity by

phone at 1-866-84UNION (1-866-848-6466) to speak to a customer service representative, or visit the Fidelity website at: http://netbenefits.fidelity.com.

Receiving Your Benefit

You may receive your benefit in several optional forms. In general, you may receive your benefit as:

· If you are married, as a 50% Spousal Annuity or 75% Optional Spousal Annuity;
· a Life Annuity;
· a single lump sum payment;
· monthly installment payments for up to 120 months; or
· a combination of a lump sum payment and installment payments.
Benefit payment options are described in detail on page 26.

You are eligible to receive benefits from this Plan if:

· you retire (at age 50 or older);
· you separate from service;
· you become totally and permanently disabled; or
· in certain cases of extreme hardship, if you are at risk of losing your home or have significant medical expenses. (See page 30 for more information on hardship withdrawals.)
These Life Events are described in detail on pages 11-13.



Need to

contact

the Fund

Office?

You can call, email, write to, or send a fax to the Fund Office if you have questions about your Individual Account Plan.

10003 Derekwood

Lane, Suite 130

Lanham, Maryland

20706-4811

Phone: 301-731-1050

Fax: 301-731-1065

Website: www.ewtf.org

General Email: info@

ewtf.org
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Participation
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· Fast Facts

•  You begin participating in the Individual Account Plan

when the Fund receives contributions made on your

behalf from your employer.

•  You do not have to satisfy any vesting requirements for the Individual Account Plan—you are always 100% vested in the Plan, from the day you begin participating.

Eligibility To Participate

You are eligible to participate in the Individual Account Plan when you begin working in covered employment in a job covered by a collective bargaining agreement (or other written agreement) between your employer and IBEW Local No. 26, which requires your employer to make contributions to the Fund on your behalf. An Individual Account will be established in your name when the Fund first receives employer contributions made on your behalf.

Generally, you are not eligible for Plan coverage if you are not a member of a bargaining unit represented by Local 26 unless your employer has entered into a special Participation Agreement with the Trustees. In addition, you are not eligible to participate if you are a sole proprietor, are a partner in a partnership, or own or control at least 15% of any class of the outstanding stock of an incorporated employer. Once you become a Participant in the Plan, it is your duty to report to the Trustees, in writing, any change in your employment status that may make you ineligible to participate under this rule.

Coverage under this Plan is provided to certain employees of Local 26, the Local JATC, the Washington, DC Chapter of the National Electrical Contractors Association and the Fund Office. Contributions by these employers are subject to the terms and conditions of Participation Agreements between the employer and the Trustees.

Vesting

You are always 100% “vested” in the contributions that are made on your behalf by your employer from the day you become eligible to participate in the Individual Account Plan. Being vested means that once contributions are made to your Individual Account, they cannot be taken away from you— even if you leave covered employment. Moreover, in the event you die before receiving your Individual Account, your spouse and/or designated beneficiary will be entitled to your Accumulated Share.



	partici    pation
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Rollover Distributions
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While the Plan will not accept employee contributions, it will accept certain payments from other qualified plans, IRAs or other retirement vehicles. First, the Plan will accept Direct Rollovers of Eligible Rollover Distributions from other tax-qualified plans, tax-exempt annuity plans or contracts or governmental plans. Second, the Plan will accept your contribution of an Eligible Rollover Distribution that was paid to you by other tax-qualified plans, tax-exempt annuity plans or contracts or governmental plans. Third, the Plan will accept a rollover contribution from your IRA, provided that contribution is eligible for rollover treatment and would otherwise be includible in your gross income. If you have any questions about whether amounts you have in another retirement vehicle may be rolled over into this Plan, please contact the Fund Office.

When Your Participation Ends

Your participation in the Individual Account Plan ends when you’ve received your Accumulated Share.

Electrical Workers Local No. 26 Individual Account Plan
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What is your “effective date?”
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Your effective date is the date your Individual Account Plan benefit begins.

If you move

If you move, be sure to notify the Fund Office, IBEW Local 26, the Local 26 Credit Union, and your employer of your new address!



At certain times in your life, you may experience events that can affect your rights under the Plan.

· Fast Facts

•  If you marry, your spouse is by law the beneficiary for at least 50% of your Individual Account. Your spouse may waive his or her right as a beneficiary at the time you apply for benefits, and you may name someone other than your spouse to be your beneficiary with your spouse’s written notarized consent.

•  If you divorce after you retire, your Individual Account Plan benefit will remain the same unless a Qualified Domestic Relations Order (QDRO) is filed that directs otherwise.

•  If you become disabled, you may be eligible to receive your Individual Account Plan benefit, regardless of your age.

If You Marry
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If you get married, you should contact the Fund Office at 301-731-1050 to make sure your beneficiary information is up-to-date.

If you are married at the time your benefits begin (also called your “effective date”), under federal law, your spouse will be treated as your beneficiary for at least 50% of your Individual Account. However, at the time you apply for benefits under this Plan, your spouse may waive his or her right as your beneficiary. Your spouse’s waiver must be in writing and witnessed by a Notary Public.

The automatic form of payment for married Participants is the 50% Spousal Annuity. This benefit provides a reduced monthly payment to you so that if you die before your spouse, your spouse will continue to receive 50% of the amount you were receiving prior to your death.

If you get married after you have begun receiving your benefit payments, you cannot change your method of payment to a 50% Spousal Annuity—the form of payment you elected will remain in effect.
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If You Divorce

If you divorce either before or after you begin receiving your Individual Account Plan benefit, you and your former spouse may agree, as part of a property settlement agreement, to assign a portion of your Individual Account to your former spouse. Under federal law, the Plan can only honor a domestic relations order assigning your benefit to your spouse, former spouse or children if that order is a Qualified Domestic Relations Order (QDRO). Under the terms of a QDRO, all or a portion of your Individual Account or rights to survivor benefits can be assigned for purposes of paying alimony or child support, or be assigned as marital property rights of your spouse, former spouse, child or other dependent. You may obtain a copy of the Fund’s QDRO procedures from the Fund Office at no charge. Additional information concerning QDROs is available through the U.S. Department of Labor’s Employee Benefit Security Administration (EBSA). For more information, see http://www.dol.gov/ebsa/Publications/qdros.html.

If you are married on your effective date of benefits and begin receiving your benefit as a 50% Spousal Annuity or as a 75% Optional Spousal Annuity, you will not be permitted to change such benefit form if you divorce anytime after your effective date.

If You Enter the Military

If you leave covered employment to enter qualified military service and then return to covered employment, your employer may be required to make additional contributions to your Individual Account, provided you meet the requirements of the Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA). For information about USERRA, contact the Fund Office.

If You Stop Working

If you stop working in covered employment for a period of six consecutive months or more, you may elect to begin receiving a benefit from this Plan as a “Separation Benefit.” See page 26 for a description of your payment options, and see page 38 for information on how to apply for your benefit.

If You Retire

If you are at least age 50 and you permanently leave covered employment, you may elect to begin receiving a benefit from this Plan as a “Benefit Upon Retirement.” See page 26 for a description of your payment options, and see page 38 for information on how to apply for your benefit.



Remember

to verify and maintain your beneficiary designation on file with the Fund Office!

Contacting the Fund Office

If you experience a

life event, contact the

Fund Office:

10003 Derekwood

Drive, Suite 130

Lanham, Maryland

20706-4811

Phone: 301-731-1050

Fax: 301-731-1065

General Email: info@

ewtf.org
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If You Become Disabled
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If you become totally and permanently disabled, you are eligible to receive your Individual Account Plan benefit regardless of your age. You are considered totally and permanently disabled if you are unable to work in covered employment as a result of an injury or illness that is likely to continue for the rest of your life. The Trustees make the determination of your total and permanent disability. In making this determination, the Trustees may:

· rely on a Social Security Disability Award;
· require you to submit medical reports; and/or
· undergo a physical exam by a physician of the Trustees’ choosing.
If Your Spouse Dies

If your spouse dies before you retire, you should contact the Fund Office to update your beneficiary designation.

If your spouse dies while you’re receiving a 50% Spousal Annuity or 75% Optional Spousal Annuity, your monthly annuity benefit will remain the same. You may not change a payment option after you begin receiving your distribution.

If You Die Before You Retire

If you are married at the time of your death, your spouse should contact the Fund Office as soon as is practical to learn about benefits that he or she may be entitled to under the Individual Account Plan.

Preretirement Surviving Spouse Benefit

If you are married and you die before you’ve begun receiving your Individual Account Plan benefit, your spouse will be eligible to receive a Preretirement Surviving Spouse Benefit. The Preretirement Surviving Spouse Benefit is a monthly lifetime annuity equal to 50% of your Accumulated Share. Your surviving spouse may elect

to receive the Preretirement Surviving Spouse Benefit in a form other than a 50%

Electrical Workers Local No. 26 Individual Account Plan
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survivor annuity, including a single lump sum. For more information, see “Preretirement Surviving Spouse Benefit” on page 34.

If your spouse is your designated beneficiary, the other half of your Accumulated Share will be paid to your spouse as a Death Benefit, described below.

Death Benefit

If you are married and you designate your spouse as your beneficiary, your spouse will also receive a Death Benefit in addition to the Preretirement Surviving Spouse Benefit described above. The Plan’s Death Benefit would provide your spouse with the remainder of your Accumulated Share after taking into account the Preretirement Surviving Spouse Benefit.

If you die before you begin receiving your Individual Account Plan benefit and you are not married, your entire Accumulated Share will be paid to your designated beneficiary (or beneficiaries). Your spouse or other beneficiary may receive the Plan’s Death Benefit in a number of optional forms, including:

· a single lump-sum payment;
· monthly installment payments of up to 120 payments; or
· a combination of lump sum and monthly installment payments.
If Your Accumulated Share is Less Than $5,000

If you die and the value of your Accumulated Share is less than $5,000, your surviving spouse or designated beneficiary will be paid in one lump sum.

If You Die After Your Benefits Commence

If you die after you begin receiving your Individual Account Plan benefit, your surviving spouse and/or designated beneficiary will receive survivor benefits in accordance with the benefit form you elected at the time you applied for benefits.

If you elected a 50% Spousal Annuity or 75% Optional Spousal Annuity, your spouse will begin receiving surviving spouse benefits upon your death in accordance with the terms of the annuity contract purchased with your Accumulated Share. If you elected a single life annuity, payments will stop at the time of your death.

If you elected to receive your Individual Account Plan benefit in monthly installment payments and you die before you have received all of your payments, your beneficiary may receive the balance of your benefit in monthly payments, as a lump sum payment, or as a combination of the two.



	life events


Survivor

Benefits

For more information

about benefits for your

survivor, see page 33.
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Your Individual account

[image: image32.png]



Electrical Workers Local No. 26 INDIVIDUAL ACCOUNT PLAN

[image: image33.png]



· Fast Facts

•  Your Individual Account is valued daily. You receive notification of the availability of a statement of your account electronically after each calendar quarter unless you have elected to receive your statements by mail.

•  Your employer contributes to your Individual Account on your behalf, but you should be actively involved in the decision of how the contributions are invested. For information on investment options, see page 18.

•  The money in your account can grow based on how well your investments perform.

Your Individual Account is established once you become a Participant. Generally, deposits are made to the Individual Accounts once each month based on the employer contributions received since the last report.

Determining the Value of Your Account

The date on which the Plan and each Individual Account in the Plan are valued is called the Valuation Date. Your Individual Account is valued on a daily basis. You will receive an electronic statement of the value of your Individual Account shortly after the end of each calendar quarter (March 31, June 30, September 30, December 31) unless you have elected to receive your statements on paper.

On each valuation date, the value of your Individual Account is determined as:

The amount of your Individual Account as of the last valuation date

PLUS

Employer contributions (including contributions reciprocated from other funds) received since the last valuation date and changes in the market value of your investment options since the last valuation date

MINUS

Any benefit payments made from your account and any operating expenses

allocated to your account since the last valuation date.

The amount in your Individual Account will be adjusted periodically to reflect your share of the operating expenses of the Fund. An operating expense adjustment will be applied at least once each calendar quarter.

Note that due to unpredictable changes in the market, it is possible that the amount in your Individual Account will be less than the amount your employer contributed.



Access your account information at any time

Fidelity Investment’s automated service line can provide you with information about the funds available to you for investment and/or allow you

to make changes to your account or through the Internet at http://netbenefits. fidelity.com. If you prefer to talk to a Participant Services Representative, just call the same toll-free number any business day between 8:30 a.m. and Midnight (EST). To reach the automated service line or a Participant Services Representative call:

1-866-84UNION (1-866-

848-6466).
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Investment of fund assets
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· Fast Facts

•  The Trustees currently offer Plan Participants eleven different investment options including the Fidelity Freedom Funds. You can direct the money in your Individual Account into as many of these options as you would like.

•  You may change how the money in your Individual Account is allocated at any time. There are separate elections for the investment of existing balances and the investment of future contributions.

•  The assets in your Individual Account that you do not allocate will be invested in the Fidelity Freedom Fund that corresponds to your age (the Plan’s “Default Option”).

This Plan is designed to comply with Section 404(c) of ERISA and Title 29, Section 2550.404c-1 of the Code of Federal Regulations. Generally, this means that the Plan provides you the opportunity to exercise control over the assets in your Individual Account and the opportunity to choose from a broad range of investment alternatives.

The Plan gives the Trustees the right to establish separate investment funds that are characterized by investments in specific types of securities and other investment vehicles. You may choose how your Individual Account is to be allocated among these investment funds.

The Board of Trustees has overall responsibility for holding and investing all assets held in the Plan. Its goal in selecting the investment funds available to Participants is to obtain the highest return consistent with safe and prudent financial management and to offer Participants diverse investment options so as to minimize risk.

It’s Your Choice

You may direct that all or a portion of your Individual Account be placed in one or more of the investment funds offered by the Trustees. On a daily basis you may direct or redirect the investment fund (or funds) in which your Individual Account is to be invested and, separately, direct or redirect the investment of future contributions made on your behalf. While you have the right to direct the investment of your Individual Account, the Trustees have a duty to ensure that the administrative procedures, policy guidelines and investment manager selections necessitated by this type of investment program are established and carried out in a thorough and prudent manner.
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Fidelity® Portfolio Advisory Service at Work (PAS-W)
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Fidelity® Portfolio Advisory Service at Work (“PAS-W”) is a managed account service that invests your Individual Account in one of several model portfolios created from a mix of the Plan’s investment options. The Service is managed by Strategic Advisers, Inc., a registered investment adviser and a Fidelity Investments company. The investment options selected are spread among broadly diversified investment types designed to help enhance growth and manage risk. When you enroll in PAS-W, you are assigned to a model portfolio based on either your investment time horizon, or on your financial situation, risk tolerance, and investment time horizon, depending upon what you choose during enrollment. Once enrolled, your current workplace savings account balance will be reallocated to align with the investment allocation of your assigned model portfolio; future contributions will also be invested according to this model portfolio.

While enrolled in PAS-W, you are delegating the ongoing management of your Individual Account to PAS-W. You will not be able to make any exchanges among investment options or otherwise direct or restrict the management

of your Individual Account. PAS-W will allocate and, when appropriate, reallocate the assets in your Individual Account to ensure that it stays in balance with the model portfolio’s current mix of investments. Whenever your Individual Account is reallocated or rebalanced to fit your model portfolio, you will receive a confirmation detailing the transactions. You will also receive prospectuses for any investment option you did not previously own.

There is a fee associated with this service, and you may opt out of the PAS-W at any time.

For more information regarding Fidelity® Portfolio Advisory Service at Work, or to enroll, log onto NetBenefits® at https://netbenefits.fidelity.com/pas or call a Fidelity Representative at 866-811-6041.

Default Option

If you choose not to direct the investment of all or any portion of the money in your Individual Account, and do not wish to take advantage of the PAS-W program, the balance of your account that you do not self-direct will be invested in the option selected by the Trustees for all Individual Accounts for which no direction is received. This is the Plan’s “Default Option.” The Trustees have selected the age-appropriate Fidelity Freedom Fund as the Plan’s Default Option.

The Fidelity Freedom Funds are “lifecycle funds” which are each comprised of a diversified set of mutual funds. As lifecycle funds, the Fidelity Freedom Funds have an asset allocation mix that is more aggressive when you are younger and becomes more conservative as you near retirement. Generally, the Fidelity
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Freedom Funds are invested in a combination of Fidelity domestic equity funds, international equity funds (developed and emerging markets), bond funds, and short-term funds; Fidelity Freedom Funds may also make active asset allocations within other asset classes, including commodities, high yield debt, floating rate debt, real estate debt, inflation-protected debt, and emerging markets debt. In general, as an individual gradually approaches retirement, the asset allocation of his age-appropriate Fidelity Freedom Fund will adjust— incrementally rolling out of equities and into fixed income investments.

	FREEDOM FUND
	DESCRIPTION

	
	

	Fidelity Freedom
	The Fidelity Freedom Income Fund is an asset allocation fund,

	Income
	targeted for individuals in or near retirement, investing in other

	
	Fidelity funds, and emphasizing money market and fixed income

	
	allocations.

	
	

	Fidelity Freedom
	The Freedom 2020 Fund is an asset allocation fund, targeted for

	2020
	individuals expected to retire around the year 2020. It invests

	
	in other Fidelity funds and emphasizes an allocation towards

	
	equities. As the year 2020 approaches, the fund’s allocation will

	
	gradually shift its allocation towards money market and fixed

	
	income instruments.

	
	

	Fidelity Freedom
	The Freedom 2030 Fund is an asset allocation fund, targeted for

	2030
	individuals expected to retire around the year 2030. It invests

	
	in other Fidelity funds and emphasizes an allocation towards

	
	equities. As the year 2030 approaches, the fund’s allocation will

	
	gradually shift its allocation towards money market and fixed

	
	income instruments.

	
	

	Fidelity Freedom
	The Freedom 2040 Fund is an asset allocation fund, targeted for

	2040
	individuals expected to retire around the year 2040. It invests

	
	in other Fidelity funds and emphasizes an allocation towards

	
	equities. As the year 2040 approaches, the fund’s allocation will

	
	gradually shift its allocation towards money market and fixed

	
	income instruments.

	
	

	Fidelity Freedom
	The Freedom 2050 Fund is an asset allocation fund, targeted for

	2050
	individuals expected to retire around the year 2050. It invests

	
	in other Fidelity funds and emphasizes an allocation towards

	
	equities. As the year 2050 approaches, the fund’s allocation will

	
	gradually shift its allocation towards money market and fixed

	
	income instruments.

	
	

	Fidelity Freedom
	The Freedom 2060 Fund is an asset allocation fund, targeted for

	2060
	individuals expected to retire around the year 2060. It invests

	
	in other Fidelity funds and emphasizes an allocation towards

	
	equities. As the year 2060 approaches, the fund’s allocation will

	
	gradually shift its allocation towards money market and fixed

	
	income instruments.
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Questions?

Visit the Fidelity

Investment website

at http://netbenefits.

fidelity.com for

information about

your options.

The Fidelity Freedom

Fund that corresponds

with a Participant’s age

is the Plan’s Default

Option. If you do not

direct the investment

of all or any portion

of the money in your

Individual Account,

the balance of your

account that you do

not self-direct will be

invested in an age-

appropriate Fidelity

Freedom Fund.



Changing Your Investments
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You may make changes regarding how your Individual Account is invested by calling 1-866- 84UNION (1-866-848-6466). Participant Services Representatives are available at this number on business days

from 8:30 a.m. to midnight (EST). Fidelity’s automated voice response system at the same telephone number is available on a 24-hour basis.

You may also make changes through the Internet at http://netbenefits.fidelity. com. You must establish a personal identification number (PIN), which you’ll need each time you wish to make changes to how the assets in your Individual Account are allocated among the Plan’s investment options. You can establish your PIN online or call 1-866-84UNION (1-866-848-6466). Again, if you do not direct the investment of your Individual Account, the balance will be invested in the age-appropriate Fidelity Freedom Fund.

Your Investment Options

Fidelity and the Fund Office maintain a list of the investment options currently available to Participants . You may also view this list on the Plan’s website at www.ewtf.org. Note that the Trustees, acting on advice from Fund professionals, may occasionally makes changes to these options depending on performance and other factors. If an investment option in which you are participating is changed, you will be notified in advance and given the opportunity to reassign your option. If you do not reassign your opyion, the funds in that particular option will be invested in the default option (the age-appropriate Fidelity Freedom Fund).

Access your account

information any time

Fidelity Investment’s automated service line can provide you with information about the funds available to you for investment and/or allow you to make changes to your account or through the Internet at http://netbenefits. fidelity.com. If you prefer to talk to a Participant Services Representative, just call the same toll-free number any business day between 8:30 a.m. and Midnight (EST). To reach the automated service line or a Participant Services Representative call: 1-866-84UNION (1-866-848-6466)
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When you can receive your benefit
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· Fast Facts
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•  You may receive your Individual Account Plan benefit as a:

>  regular retirement benefit;

>  separation benefit; or

>  disability benefit.

•  Under certain extreme circumstances, you may receive a portion of your benefits as a hardship withdrawal.

•  To receive your benefit, you must submit a written application to the Fund Office. Your benefit will not begin automatically.

•  You may elect a form of payment for your Individual Account Plan benefit. See page 26 for a description of your payment options.

You are eligible to receive benefits from this Plan:

· When you retire: You must be at least age 50, and you must permanently leave covered employment;
· When you have a severance from covered employment: If you permanently separate from covered employment you may begin receiving benefits from the Plan. To be considered “permanently separated from covered employment” you must not have worked any hours for which an employer is required to make contributions on your behalf to the Plan for a period of at least six consecutive calendar months. If you return to covered employment after a six month separation, you will not be eligible to receive benefits from the Plan; or
· When you become totally and permanently disabled: If you become totally and permanently disabled at any age, you will be eligible to receive benefits from the Plan.
Electrical Workers Local No. 26 Individual Account Plan
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Total and Permanent Disability

You are considered totally and permanently disabled if you are unable to work in covered employment as a result of an injury or illness that is likely to continue for the rest of your life. The Trustees make the determination of your total and permanent disability. The Trustees may:

· rely on a Social Security Disability Award;
· require you to submit medical reports; and/or
· undergo a physical exam by a physician of the Trustees’ choosing.
Your Payment Options

When you become eligible to receive your Individual Account Plan benefit, you elect how you would like to receive your benefit. Your payment options depend on whether you are married or single on your effective date. For information about the options available to you, refer to the next chapter.

!In order to begin receiving benefits under the Plan, you must submit a written application to the Board of Trustees. When you are ready to apply, contact the Fund Office for the necessary forms. See page 38 for more

information.
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YOUR payment options
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· Fast Facts

•  The standard form of payment for married participants is the 50% Spousal Annuity.

•  The standard form of payment for single participants is the Life Annuity.

•  You (and your spouse, if applicable) may reject the standard form of payment and elect an optional form of payment.

•  If the value of your Accumulated Share is less than $5,000, it will be paid in one lump sum payment.

Spousal Annuities

50% Spousal Annuity

If you are married on your effective date (the date your benefits begin) and the balance in your individual account is more than $5,000, the normal form of payment will be the 50% Spousal Annuity. This payment form provides you with an actuarially reduced monthly benefit during your lifetime and, if you die before your spouse, your surviving spouse will begin receiving a monthly benefit for his or her lifetime equal to 50% of the monthly benefit you were receiving.

75% Optional Spousal Annuity

If the balance in your individual account is more than $5,000, you may reject the 50% Spousal Annuity and elect the 75% Optional Spousal Annuity. This payment form provides you with an actuarially reduced monthly benefit during your lifetime and, if you die before your spouse, your surviving spouse will begin receiving a monthly benefit for his or her lifetime equal to 75% of the monthly benefit you were receiving.

Purchasing a Spousal Annuity Contract

The amount of your monthly annuity benefit will be determined on the basis of the value of your Accumulated Share on your effective date. If you receive your benefit as a 50% Spousal Annuity or 75% Optional Spousal Annuity you may use your Accumulated Share to purchase an irrevocable annuity contract from an insurance company in the annuity form you elect.
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Your

election

remains in

effect

Once you elect a

payment in the form

of an annuity and you

begin receiving your

monthly benefit, you

may not change this

form of payment.



!Your purchase of a 50% Spousal Annuity or 75% Spousal Annuity will discharge the Trustees of all obligations to you and your spouse. Thereafter, all matters relating to your annuity contract will be the sole
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responsibility of the insurance company.
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Your benefit will be paid in the form of a 50% Spousal Annuity or 75% Optional Spousal Annuity, whichever is applicable, unless both you and your spouse elect, in writing, to waive this benefit and

designate an optional form of benefit. This optional form of benefit may not be changed without the consent of your spouse (or your spouse can expressly permit another designation without further consent). Your spouse’s consent, under any such circumstances, must acknowledge the effect of such election and be witnessed by a Notary Public.

Life Annuity

If you are not married on your effective date and the balance in your individual account is more than $5,000, the normal form of payment is the Life Annuity. The Life Annuity payment form provides you with a monthly benefit for your lifetime and ceases upon your death. The amount of your monthly Life Annuity benefit will be determined on the basis of the value of your Accumulated Share on your effective date. If you receive your benefit as a Life Annuity, you may use your Accumulated Share to purchase an irrevocable annuity contract from an insurance company in the annuity form you elect.

If you are married on your effective date and you and your spouse properly waive the Spousal Annuity, you may elect to receive your Accumulated Share in the form of a Life Annuity.

You may reject the Life Annuity by filing a rejection of the Life Annuity anytime within the 180-day period preceding your effective date.

!Your purchase of a Life Annuity will discharge the Trustees of all obligations to you. Thereafter, all matters relating to your annuity contract will be the sole responsibility of the insurance company.

Changing Your Election Before Your Effective Date

You will receive information about the Plan’s various payment options at least 30 days before your effective date. You may reject a payment option, revoke your rejection or file a new rejection at any time during the 180-day period that ends on your effective date. However, once an annuity becomes payable, you may not change your form of payment.
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Optional Forms of Payment

If you are married and you and your spouse formally reject the 50% Spousal Annuity and 75% Optional Spousal Annuity, or if you are single and you formally reject the Life Annuity, you may choose one of the following alternate forms of payment:

· a single lump sum payment;
· monthly installments for up to 120 months, until your Accumulated Share is exhausted; or
· a combination of a lump sum payment and monthly installments.
If you select monthly installments, any interest, earnings or expenses will be reflected each month by an adjustment to your remaining monthly payments. If the adjustments are not reflected each month, your last installment will reflect any interest, earnings or expense allocated to your Accumulated Share during the full payment period.

If you should die before all installment payments have been made, the remainder of your Accumulated Share will be paid in installments or one lump sum payment to your designated beneficiary. See “If You Die After Retirement” on page 36 for more information.

Requesting a Lump Sum Payment

If you are receiving monthly installment payments, you may later elect in writing to receive the remaining balance in a lump sum. To request a lump sum, you must provide written consent (witnessed by a Notary Public) from your spouse, if living, who signed the waiver of the 50% or 75% Spousal Annuity.



Benefits of

less than

$5,000

If the value of your Accumulated Share is less than $5,000, it will be paid in one lump sum payment.
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Hardship Withdrawal
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Under certain extreme cases of immediate and heavy financial hardship, you may be eligible to withdraw a portion of your Individual Account. There are two types of occurrences approved by the Trustees for this benefit: (1) an immediate and heavy financial hardship resulting from unreimbursable medical expenses incurred by you or your dependents; (2) an immediate and heavy financial hardship that will cause you to suffer eviction from or mortgage foreclosure on your principle residence.

The Trustees urge you to use this provision only as a last resort. The Individual Account Plan is a retirement plan, and having distributions made to you prior to your retirement are counter-productive to the intent of the Plan. Furthermore, a Hardship Withdrawal distribution is fully taxable to you.

Documentation of Hardship

In order to receive a Hardship Withdrawal, you must provide a written statement specifying the nature of the immediate and heavy financial need and stating that you lack other financial resources available to you to meet the financial need. The Plan may rely on representations from you concerning the need and lack of other available resources unless the Plan has actual knowledge to the contrary.

A distribution will be considered as necessary to satisfy an immediate and heavy financial need of the Participant only if:

a. You have obtained: (i) all distributions you could otherwise be eligible to receive under any other plan maintained by the your Employer other than a Hardship Withdrawal from this Plan, and (ii) all nontaxable loans under any other plans maintained by the your Employer.

b. All plans maintained by your Employer provide that your elective deferrals and employee contributions, if any, will be suspended for 6 months after receipt of the hardship distribution of elective deferrals.

c. The distribution is not in excess of the lesser of: (i) the amount of an immediate and heavy financial need, including any amounts necessary to pay any federal, state or local income taxes or penalties reasonably anticipated to result from the distribution; or (ii) 75 percent of the balance of your Individual Account.

d. Any other plans maintained by your Employer that limit, to the extent otherwise permitted, your elective contributions for the next taxable year to the applicable limit under Section 402(g) for that year minus your elective contributions for the year of the hardship distribution.

e. During the past 12 months, you have not obtained another Hardship Withdrawal from the Plan.
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Hardship Withdrawals are Taxable!

Money received as a Hardship Withdrawal will be treated as taxable income for federal tax purposes. The Plan is required by federal law to withhold 10% of the amount of the hardship withdrawal for federal tax purposes. However, you can choose not to have the Plan withhold this 10% by filling out the Waiver attached to the Application and returning it to the Plan. If you do so, you will be responsible for paying the full amount of federal tax owed.

If you choose not to complete the Waiver, the Plan will withhold 10% for tax purposes.

Also, if you are under age 59½, you will owe an additional 10% in federal income tax. The Plan will not deduct this amount; it will

be your responsibility to pay. However, if the reason you are taking the withdrawal is to pay medical expenses, you will not owe this extra 10% if the amount of these expenses is more than 7.5% of your gross income.



The following rules pertain to the distribution of funds under the Hardship Withdrawal provision:
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· You must seek counseling from an independent service selected by the Trustees before your application for a Hardship Withdrawal will be processed by the Fund Office. The counseling service will verify directly to the Fund Office that you have been counseled.
· You may withdraw up to 75% of the balance of your Accumulated Share. This amount may include taxes and penalties associated with the withdrawal.
· Hardship withdrawals are limited to one time in a twelve (12) month period.
· The minimum amount of the hardship withdrawal is $2,000.00.
· The request for the hardship withdrawal must be made on the appropriate application form. This form may be obtained from the Fund Office or via the Fund’s website at www.ewtf.org.
· Hardship withdrawals are payable in the form of a lump sum, and will be paid as soon as administratively practicable after approval.
· If you are married, your spouse must consent to the hardship withdrawal.
· A hardship withdrawal is not an eligible Rollover Distribution.
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Survivor Benefits
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•  The Plan provides a Preretirement Surviving Spouse Benefit if you die before you begin receiving your Accumulated Share.

•  The Plan provides a Death Benefit for your designated beneficiary in the event of your death before or after retirement.

•  If your Accumulated Share is less than $5,000, your Individual Account Plan benefit will be paid to your beneficiary in a lump sum.

If You Die Before Retirement

If you are married and you die before you retire, your spouse will receive a preretirement surviving spouse benefit and the remaining portion will be paid as a death benefit from this Plan.

Preretirement Surviving Spouse Benefit

If you are married and die before your benefit payments begin, your spouse, by law, is entitled to a Preretirement Surviving Spouse Benefit. The Preretirement Surviving Spouse Benefit is a monthly annuity for your spouse’s lifetime that is the actuarial equivalent of not less than 50% of your Accumulated Share determined on the date of your death.

If the value of the Preretirement Surviving Spouse Benefit is greater than $5,000, the benefit will be provided through the purchase of an annuity contract from an insurance company unless your surviving spouse rejects payment in the form of a survivor annuity and chooses one of the following alternate forms of payment:

· a single lump sum payment;
· monthly installments for up to 120 months, until your Accumulated Share is exhausted; or
· a combination of a lump sum payment and monthly installments.
If the value of the Preretirement Surviving Spouse Benefit is $5,000 or less, your surviving spouse will be paid in a single lump sum. The Preretirement Surviving Spouse Benefit is payable to your surviving spouse at any time after your death. (However, your surviving spouse may not postpone the start of benefit payments beyond the April 1st following the calendar year in which you would have reached age 70½.) Before the Plan can pay the benefit, your
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[image: image59.png]



surviving spouse must submit an application that includes all information required to process the claim.

Your spouse should contact the Fund Office at 301-731-1050 as soon as possible to avoid any delay in beginning the surviving spouse benefit.
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Waiving the Preretirement Surviving Spouse Benefit

[image: image61.png]



If you are married and you wish to designate someone other than your spouse to receive more than 50% of your Accumulated Share upon your death, you and your spouse must complete both

a Waiver of Preretirement Surviving Spouse Benefit and Designation of Beneficiary Form, and your signatures must be witnessed by a Notary Public.

The Waiver of Preretirement Surviving Spouse Benefit and Designation of Beneficiary Form contains an explanation of your spouse’s right to at least 50% of your benefit, payable in the form of a lifetime annuity. It also explains that the effect of the consent is to give up this survivor protection. In the form, you must disclose which of the optional forms of benefit payment you have elected and/or the name of your designated beneficiary. Your spouse may waive the right to consent to any change of beneficiary. To be valid, the form must be submitted to the Fund Office prior to the date of your death.

Death Benefit (Before Retirement)

If you die before you begin to receive your benefits from this Plan and you are not married, your entire Individual Account will be paid to your beneficiary (or beneficiaries). Your beneficiary may elect to receive his or her Death Benefit as:

· a single lump sum;
· monthly installments for up to 120 months, until your Accumulated Share is exhausted (only available if the value of the Death Benefit is greater than $5,000); or
· a combination of a lump sum payment and monthly installments (only available if the value of the Death Benefit is greater than $5,000).
If you die before you begin to receive your benefits from this Plan and you are married on the date of your death, 50% of your Accumulated Share will be used to provide your surviving spouse with a Preretirement Surviving Spouse Benefit (unless you and your spouse submit a waiver prior to your death as described above) and the remaining portion will be paid to your beneficiary as a Death Benefit.

If your spouse is your designated beneficiary for your entire Individual Account, he or she may elect to use the entire Accumulated Share to purchase an annuity contract from an insurance company.
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If You Do Not Name a Beneficiary
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If you fail to name a beneficiary or your designated beneficiary is not living on the date of your death, any death benefit will be payable in the following order:

· first, to your designated beneficiary under the Electrical Workers Local No. 26 Pension Trust Fund, if any,
· second, to your designated beneficiary under the Electrical Welfare Trust Fund, if any;
· third, to your spouse as of the date of your death if any;
· fourth, in equal shares to your surviving children, if any;
· fifth, in equal shares to your surviving natural parents, if any; or
· sixth, to your estate.
If You Die After Retirement

If you die after you have begun receiving installment payments, and you and your spouse have waived the 50% Spousal Annuity, your spouse (or your designated beneficiary, in the event your spouse waived his or her right to be your beneficiary prior to your effective date) will receive a Death Benefit equal to the balance of your Accumulated Share as:

· a 75% survivor annuity, if you elected to receive your Accumulated Share as a 75% Spousal Annuity;
· a single lump sum;
· monthly installments for up to 120 months, until the balance if your Accumulated Share is exhausted (only available if the value of the Death Benefit is greater than $5,000); or
· a combination of a lump sum payment and monthly installments (only available if the value of the Death Benefit is greater than $5,000).
In addition, if your surviving spouse or designated beneficiary is being paid in monthly installments or in a combination of monthly installments and a lump sum amount, he or she may later elect to receive the remaining balance in a lump sum payment. Should your surviving spouse or designated beneficiary make this election to receive a lump sum payout of your Accumulated Share, he or she will have received the full benefit from the Plan and will not receive any further payments.

If you elected the 50% Spousal Annuity, your spouse will receive 50% of the benefit you had been receiving prior to your death. No additional Death Benefit is payable.
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Survivor Benefits At-A-Glance

The following chart shows the benefit payable to your spouse and/or beneficiary upon your death if the value of your Accumulated Share is more than $5,000.

	
	PRERETIREMENT
	DEATH BENEFIT

	
	SURVIVING SPOUSE
	

	
	BENEFIT
	

	
	
	

	If you are married
	Your spouse will receive
	The balance of your Accumulated

	and you die
	50% of your Accumulated
	Share will be payable to your

	before you retire
	Share as a life annuity
	designated beneficiary who may or

	
	or, if your spouse elects,
	may not be your spouse in a lump

	
	as a lump sum, as
	sum, as monthly installments for up to

	
	monthly installments for
	120 payments or a combination of

	
	up to 120 payments, or a
	the two forms of payment.

	
	combination of the two
	

	
	forms of payment.
	

	
	
	

	If you are married
	No benefit.
	If you elected the 50% or 75%

	and you die after
	
	Spousal Annuity, your surviving

	you retire
	
	spouse will receive 50% or 75%,

	
	
	whichever is applicable, of your

	
	
	monthly benefit amount. However,

	
	
	neither your spouse nor any other

	
	
	beneficiary will receive a death

	
	
	benefit. If you and your spouse

	
	
	waived the 50% Spousal Annuity

	
	
	(see page 35), and you elected

	
	
	a benefit other than a life annuity,

	
	
	your spouse or other designated

	
	
	beneficiary will receive the balance

	
	
	of your Accumulated Share. Your

	
	
	surviving spouse or beneficiary may

	
	
	receive his or her benefit in a lump

	
	
	sum, as monthly installments for up to

	
	
	120 payments or a combination of

	
	
	the two forms of payment.

	
	
	

	If you are not
	No benefit.
	Your beneficiary will receive your

	married and you
	
	Accumulated Share paid in a lump

	die before you
	
	sum, as monthly installments for up to

	retire
	
	120 payments or a combination of a

	
	
	lump sum and monthly payments.

	
	
	

	If you are not
	No benefit.
	If you elected not to receive

	married and you
	
	your benefit as a life annuity,

	die after you retire
	
	your beneficiary will receive the

	
	
	remainder of your Accumulated

	
	
	Share, paid in monthly installments, a

	
	
	lump sum payment or a combination

	
	
	of the two forms of payment.

	
	
	




	Survivor benefits
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applying for and receiving your individual account plan benefit
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· Fast Facts

•  You should contact the Fund Office for the proper forms to apply for your Plan benefit.

•  Your effective date is the date your Individual Account Plan benefit begins.

•  You may reject or change the form of payment you elect at any time within the 180-day period that ends on your effective date. After that, you may not change your form of payment.
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In order to begin receiving benefits under the Plan, you must submit a written application to the Board of Trustees. When you are ready to apply, contact the Fund Office for the necessary forms.

You should file an application for benefits no more than 180 days or fewer than 30 days before the date you want payments to begin. Upon receipt of your application, the Fund Office will provide you with an estimate of your benefit and the amounts payable under the standard forms of payment. If you want to elect an optional form of payment (explained on page 26), you must return the waiver and election forms, along with the spousal consent form (if applicable) prior to your effective date.

If You Are Married When You Apply

If you are married when you apply for your benefit, you have a 180-day period (beginning on the date you receive information about your payment options and ending on your effective date) to reject the 50% Spousal Annuity. During this period, you and your spouse may also revoke a rejection or file a new rejection at any time. Note that once a 50% Spousal Annuity or the 75% Spousal Annuity becomes payable, it cannot be revoked.

If You Are Single When You Apply

If you are single when you apply for your benefit, you will have a 180-day period (beginning on the date you receive information about your payment options and ending on your effective date) to reject the Life Annuity. During this period, you may revoke a rejection or file a new rejection. Note that once a life annuity becomes payable, it cannot be revoked.



Ready
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to

apply for

your

Individual

Account

Plan benefit?

Contact the Fund Office at 301-731-1050 for the forms you’ll need to file your claim for benefits.
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When Your Payments Begin
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Generally, benefit payments will begin no later than the first day of the month following the 60th day after the Trustees receive your application, unless you elect otherwise. You may not elect to postpone the effective date of benefits beyond April 1st following the calendar year in which you reach age 70 ½ or April 1st following the calendar year during which you leave covered employment. The Fund Office will make payments to an individual who fails to file an application by that time in accordance with the provisions of the Plan.

Paying Income Tax

Generally, the money in your Individual Account is not taxable until you actually receive it. When you receive the money in your Individual Account, you must report it as taxable income.

Federal law governs the withholding of income tax and tax-free rollovers. You will be given the opportunity to elect a direct transfer of the money in your Individual Account to another “eligible retirement plan” (as defined by law). An “eligible retirement plan” includes an individual retirement account (IRA) another qualified plan, a tax qualified annuity or qualified state or local government plan that accept rollovers.
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Eligible Rollover Distributions

If you receive your Accumulated Share as a lump sum benefit or elect to receive your benefit in installments payable over a period of fewer than

120 months, you may be eligible for a direct rollover. By making a direct rollover into an eligible retirement plan, you avoid a 20% federal income tax withholding. If you elect to receive your lump sum payment without rolling it over, the Plan will withhold 20% of your benefit for federal taxes and any state income taxes that are required by law. If you are younger than age 59 ½ when you receive your benefit, you may also be subject to 10% excise tax. The same rollover rules that apply to you also apply to your spouse in the event he or she elects to receive his or her survivor benefit as a lump sum benefit or in installments payable over a period of fewer than 120 months.
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You (or your surviving spouse, if applicable) must complete the appropriate forms and inform the Fund Office of the name of the plan or the IRA to which you wish to directly transfer your benefit

amount, as well as any other information that is necessary to make the transfer. The Plan will notify you of your right to make a “direct rollover” within the 180-day period prior to your effective date.

Non-Spouse Beneficiaries

For federal income tax purposes, a distribution from this Plan to your surviving beneficiary who is not your spouse generally will be treated as taxable income to that beneficiary in the year it is distributed. However, the Plan permits a non-spouse beneficiary to elect to have the Plan directly transfer a Death Benefit to an Inherited IRA. An Inherited IRA is a special IRA your non-spouse beneficiary acquires specifically to accept direct transfers of death benefits. Subject to special IRS minimum distribution rules, your non-spouse beneficiary may be able to defer taxes

on a portion of a direct trustee-to-trustee transfer to later tax periods. At the time your beneficiary applies for a Death Benefit, the Fund Office will notify him or her of the procedures for electing a direct trustee-to-trustee transfer to an Inherited IRA.

!To determine the best way for you to receive the money in your Individual Account and the tax consequences

of any payments you receive, you should discuss your particular circumstances with a qualified tax advisor.
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claims and appeals procedures
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· Fast Facts

•  In general, the Fund Office will process your application for benefits within 90 days (for regular claims) or 45 days (for disability claims).

•  If you apply for an Individual Account Plan benefit and your application for benefits is denied, you have the right to appeal the denial.

Every effort will be made to complete the processing of all applications within 90 days after receipt by the Fund Office. This 90-day period will begin upon receipt of your signed application form by the Fund Office without regard to whether all of the information necessary to decide the application has been submitted.

In the event a decision on your benefit application cannot be made within 90 days of receipt of such application, a letter will be sent to you prior to the expiration of the 90-day period explaining the special circumstances requiring an extension of time to take action on your application. The letter will also include the date by which a decision is expected to be reached (not to exceed an additional 90-day period).

Special Rule for Disability Benefits

In the event you are applying for a disability benefit, the Fund will make every effort to process your benefit application within a 45-day period (in lieu of the 90-day period).

If the Fund Office determines an extension is appropriate due to matters beyond the control of the Plan, the initial 45-day period may be extended by an additional 30 days, provided that the Fund Office notifies you of the extension prior to the expiration of the initial 45-day period. This notice will:

· indicate the special circumstances requiring an extension of time;
· set forth the date by which the Fund Office expects to decide your claim;
· explain the standards on which entitlement to a disability benefit is based;
· describe the unresolved issues that prevent the claim from being decided;
· specify the additional information that may be needed to decide your claim; and
· if necessary, provide you with at least 45 days within which to provide the specified information.
Electrical Workers Local No. 26 Individual Account Plan
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If the Fund Office finds that it is unable to decide your claim during the first 30-day extension due to matters beyond its control, a second 30-day extension is possible. In the event that a second 30-day extension is required, the Fund Office will notify you of the extension prior to the expiration of the initial
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30-day extension period and the notice will contain the same information required to be included in the first notice.

Appealing a Denied Claim or Disagreeing with an Action

If your application for benefits is denied in whole or in part, the Fund Office will provide you with a written or electronic notice that sets forth:

· the reasons for the denial;
· references to any pertinent Plan provisions, internal rules, guidelines, protocols or other criteria relied on in making the adverse determination;
· a description of any additional materials or information which might help your claim (including an explanation of why that information may be helpful); and
· a description of the appeals procedures and applicable filing deadlines including a statement of your right to bring a civil action under Section 502(a) of ERISA following an adverse benefit determination on review.
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If you receive such a notice, or if you disagree with a policy, determination or action of the Fund, you may submit a written appeal to the Trustees requesting that the Board of Trustees review your benefit

denial or the Fund policy, determination or action with which you disagree.

The time you have to appeal to the Trustees will depend on the type of claim denied:

· Benefit Claims in General. Your written appeal must be submitted within 120 days of receiving the notice of denial of benefits (other than disability benefits).
· Disability Claims. Your written appeal must be submitted within 180 days of receiving the notice of denial of disability benefits.
· Disagreement Regarding a Fund Policy, Determination or Action other than a Benefit Claim. Your written appeal must be submitted within 60 days after you learn of a Fund policy, determination or action with which you disagree and which is not a denial of benefits.
Your written appeal should state the reason for your appeal. This does not mean that you are required to cite all applicable Plan provisions or make “legal” arguments; however, you should state clearly why you believe you are entitled to the benefit you claim, or why you disagree with a Fund policy, determination or action.
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You are permitted to submit written comments, documents, records and other information relating to your claim even if such information was not submitted in connection with your initial claim for benefits. The Trustees can best consider your position if they clearly understand your claims, reasons and/or objections.

The Trustees or a designated committee of Trustees will review your appeal and render their decision within a reasonable period of time but no later than 60 days (45 days for disability benefit claims) after their receipt of your written appeal. If special circumstances require additional time, the Trustees or a designated committee of Trustees may render their decision within 120 days (90 days for disability benefit claims) after receipt of the appeal. If an extension is needed for the Fund to process your appeal, the Fund Office will provide written notice of the delay and state the reason(s) why the extension is necessary.

Special Procedures for Disability Claims

For disability benefit claims, the Trustees or the designated committee of Trustees will not defer to the initial adverse benefit determination of the Fund Office and will review the entire record of the Fund Office in addition to all other information submitted on appeal.

When the Trustees or designated committee of Trustees decide a disability benefit claim that involves a medical judgment, they will consult with a health care professional who has appropriate training and expertise in the field of medicine upon which the Fund Office’s determination was based. This medical professional will not be the person who was consulted in connection with the adverse determination that is the subject of the appeal nor his or her subordinate. In their decision, the Trustees or committee will identify all medical expert(s) whose advice was obtained by the Fund in connection with your claim without regard to whether the advice was relied upon in making the benefit determination or decision on appeal.

Once your claim has been reviewed and a benefit determination has been made, you will receive written or electronic notice of the decision. The notice will explain the reasons for the decision, include specific references to Plan provisions, internal rules, guidelines, protocols or other criteria on which the decision is based and may state whether additional information may help your claim. Additionally, the notice will indicate that you are entitled to request access to documents, records, and other information relevant to your claim for benefits.

You may renew your appeal if you have any additional information or arguments to present. A renewed appeal must be submitted in writing, and the rules and limits stated above apply. In connection with an appeal or a renewed appeal, you may review relevant documents in the Fund Office after making appropriate arrangements, or you may request that documents be provided to you. This information will be provided free of charge.
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Plan Facts

	LEGAL NAME OF THE PLAN
	ELECTRICAL WORKERS LOCAL NO. 26 INDIVIDUAL

	
	ACCOUNT PLAN

	
	

	Plan Number
	001

	
	

	Board of Trustees Employer
	52-1250801

	Identification Number (EIN)
	

	
	

	Plan Type
	Defined contribution, profit-sharing plan. The Plan is also

	
	an ERISA Section 404(c) plan providing for participant-

	
	directed investments

	
	

	Plan Year
	January 1 – December 31

	
	

	Fund Administrator
	Peter Klein

	
	Electrical Workers Local No. 26 Individual Account Plan

	
	10003 Derekwood Lane, Suite 130

	
	Lanham, MD 20706-4811

	
	(301) 731-1050

	
	

	Agent for Service of Legal
	Board of Trustees

	Process
	Electrical Workers Local No. 26 Individual Account Plan

	
	10003 Derekwood Lane, Suite 130

	
	Lanham, MD 20706-4811

	
	

	Plan Recordkeeper
	Fidelity Investments Institutional Services Company, Inc.

	
	82 Devonshire Street

	
	Boston, MA 02109

	
	1-866-848-6466

	
	



Plan Administration


The Plan is officially administered by a Board of Trustees made up of six Trustees, three appointed by IBEW Local No. 26 and three appointed by the Washington, DC Chapter of the National Electrical Contractors

Association in accordance with an Agreement and Declaration of Trust entered into effective May 1, 1982. On a day-to-day basis, the Plan is administered by the Fund Manager in the Fund Office at 10003 Derekwood Lane, Suite 130, Lanham, Maryland 20706. The Fund Office telephone number is (301) 731-1050.

Amendment Provisions

The Trustees have the authority to amend the Plan in accordance with the Trust Agreement. The Trustees are required to make amendments necessary to maintain the tax-qualified status of the Plan.

Interpretation of the Plan

The Board of Trustees has the full discretionary authority to interpret the terms of the Plan and Trust Agreement and to decide all questions pertaining to the operation and administration of the Plan and Trust Agreement. Its interpretations and decisions shall be binding.
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Contribution Source


This Plan was established through collective bargaining. A copy of a collective bargaining agreement may be obtained from the Fund Office upon written request. A charge may be made to cover the cost of providing the requested documents. The Fund Office will also provide you, upon written request, information about whether a particular employer is contributing to this Plan on behalf of employees working under a collective bargaining agreement.

Tax-Qualified Plan

The Fund has been qualified by the Internal Revenue Service, which means that the Plan has met the requirements of the Internal Revenue Code and therefore may receive tax advantages.

Funding Medium

Benefits are provided from the Fund’s assets, which are accumulated under the provisions of collective bargaining agreements and the Trust Agreement and are held in trust solely for the purpose of providing benefits to covered participants and their beneficiaries and defraying administrative expenses.

Plan Termination

It is intended that this Plan will continue indefinitely; however, if there is no longer in force and effect a collective bargaining agreement requiring contributions to the Fund, the Trustees have the authority to terminate the Plan when and how they deem advisable. However, termination of the Plan must be agreed upon by all Trustees in writing and be consistent with the requirements of ERISA and other applicable law.

If the Fund is terminated, the Trustees will:

· pay the expenses of the Fund incurred up to the date of termination as well as the expenses in connection with the termination;
· arrange for a final audit of the Fund;
· give any notice and prepare and file any reports that may be required by law; and
· apply the assets of the Fund in accordance with the Plan, including amendments adopted as part of the termination until the assets of the Fund are distributed.
No part of the assets or income of the Fund will be used for purposes other than for the exclusive benefit of the participants and beneficiaries of the Fund or for the administrative expenses of the Fund. Under no circumstances will any portion of the Fund revert or inure to the benefit of any contributing employer, the Washington, D.C. Chapter of the National Electrical Contractors
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Association or any other association or group of employers, or the Union either directly or indirectly.

Upon termination of the Fund, the Trustees will promptly notify the Union, the Washington, D.C. Chapter of the National Electrical Contractors Association, the contributing employers and all other interested parties. The Trustees will continue as Trustees for the purpose of winding down the affairs of the Fund.

If the Fund is terminated, any assets remaining after payment of any approved Accumulated Shares and after payment of the administrative expenses of the Fund shall be distributed among the participants. Each participant will receive that part of the total remaining assets in the same ratio as his or her Accumulated Share bears to the aggregate amount of the Accumulated Shares of all participants.

A reasonable effort will be made to contact every Participant. Those who cannot be located, or those for whom no claim is made for payment of their Accumulated Share within 90 days following the sending of notice by registered mail to their last known address, will have their Accumulated Share placed in a federally insured savings account. The names of those individuals for whom an account is established will be available for reference with the Union. An attempt will also be made to contact any designated beneficiary in an attempt to locate a Participant.

PBGC Insurance Does Not Apply

Although the Pension Benefit Guaranty Corporation (PBGC), a U.S. government corporation, insures some pension plans, it does not provide insurance for this Plan because it is a defined contribution plan.

Non-Assignment of Benefits

Your retirement benefits are intended for your personal financial security. They cannot be sold, borrowed against, garnished or attached in any way. However, the Plan is required by law to honor a Qualified Domestic Relations Order (QDRO) to settle property rights, pay child support or pay alimony in a divorce. The Fund must also honor a federal tax lien against your benefits.

Limits on Contributions

Under federal law, there are limits on the annual contributions that can be made to the Plan on your behalf. You will be notified if these limits affect your benefit; however, because these limits are quite high, it is unlikely.

Normal Retirement Age

For purposes of this Plan, Normal Retirement Age is age 65.
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As a participant in the Electrical Workers Local No. 26 Individual Account Plan, you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides that all Plan participants shall be entitled to:

Receive Information About Your Plan and Benefits

· Examine, without charge, at the Fund Administrator’s office and at other specified locations, such as worksites and union halls, all documents governing the Plan, including insurance contracts and collective bargaining agreements, and a copy of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Pension and Welfare Benefit Administration.
· Obtain, upon written request to the Fund Administrator, copies of documents governing the operation of the Plan, including insurance contracts and collective bargaining agreements, and copies of the latest annual report (Form 5500 Series) and updated summary plan description. The Administrator may make a reasonable charge for the copies.
· Receive a summary of the Plan’s annual financial report. The Fund Administrator is required by law to furnish each participant with a copy of this summary annual report.
· Obtain a statement telling you whether you have a right to receive a retirement benefit at Normal Retirement Age (see page 49) and if so, what your benefits would be at Normal Retirement Age if you stop working under the Plan now. If you do not have a right to a benefit, the statement will tell you how many more years you have to work to get a right to a benefit. This statement must be requested in writing and is not required to be given more than once every twelve (12) months. The Plan must provide the statement free of charge.
Prudent Actions by Plan Fiduciaries

In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are responsible for the operation of the employee benefit plan. The people who operate your Plan, called “fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and other Plan participants and beneficiaries. No one, including your employer, your union, or any other person, may fire you or otherwise discriminate against you in any way to prevent you from obtaining an Individual Account Plan benefit or exercising your rights under ERISA.
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Enforce Your Rights


If your claim for an Individual Account Plan benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to obtain copies of documents relating to the decision without charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of the Plan documents or the latest annual report from the Plan and do not receive them within 30 days, you may file suit in a Federal court. In such a case, the court may require the Fund Administrator to provide the materials and pay you up to $110 a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the Administrator. If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in a state or Federal court. In addition, if you disagree with the Plan’s decision or lack thereof concerning the qualified status of a domestic relations order or a medical child support order, you may file suit in Federal court. If it should happen that Plan fiduciaries misuse the Plan’s money, or if you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a Federal court. The court will decide who should pay court costs and legal fees. If you are successful the court may order the person you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and fees, for example if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about your Plan, you should contact the Fund Administrator. If you have any questions about this statement or about your rights under ERISA, or if you need assistance in obtaining documents from the Fund Administrator, you should contact the nearest office of the Pension and Welfare Benefits Administration, U.S. Department of Labor, listed in your telephone directory or the Division of Technical Assistance and Inquiries, Pension and Welfare Benefits Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington D.C. 20210. You may also obtain certain publications about your rights and responsibilities under ERISA by calling the publications hotline of the Pension and Welfare Benefits Administration.
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10003 Derekwood lane, suite 130

Lanham, MD 20706-4811

(301) 731-1050

1 (800) 929-EWTF (3983)

(301) 731-1065 Fax info@ewtf.org www.ewtf.org www.ewtf-wellnessworks.org

Follow us on
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