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Flexible Spending Account Plan

Flexible Benefits

Take more money home in your check! Join The Employer Group’s Flexible Spending Account Plan (also called Section 125 Cafeteria Plan). This plan offers a number of choices which will save you tax dollars. The savings will show up in every paycheck. Participation is voluntary and you can tailor a benefit program that fits your needs and those of your family.

How Flexible Spending Benefits Work

You decide how much you will spend during the calendar year for your medical, dental, vision and dependent care expenses. (The insurance premiums are automatically handled through the plan.) You then set aside that amount (subject to plan maximums). The money is deducted from your compensation and deposited in an account with the plan. This is a tax-free account. Upon submission of a reimbursement form and paid receipt to The Employer Group, you will be reimbursed for the expense on your next available paycheck.

Paying expenses with before-tax dollars will give you a reduction in Federal, State and Social Security taxes on those dollars, thus increasing your net take-home pay.

Enrollment

You can enroll in the plan upon your date of hire. The effective date of the plan will follow your company’s benefit eligibility rules. Once you join, you’re not allowed to make changes in contribution amounts until the open enrollment period set aside for the following plan year. Exceptions may be made if you have a qualifying event, such as death, divorce or birth of a child. Remember, after you enroll in the Flexible Spending plan, you must use the funds by March 15 of the year following the Plan Year or you will lose that money. This is an IRS rule.

Qualifying Medical Expenses

Medical, dental and vision expenses not covered by insurance can be reimbursed by the plan. Here are some examples of common expenses:


Co-Insurance

Deductibles

Office Visit Co-Pays

Contact Lenses

Glasses



Prescription Drugs

Eye Exams

Chiropractic Charges

Dental Fees

Lab Fees



Medical Equipment and Supplies Over-the-Counter-Drugs

Plan Maximums

The maximum amount in flexible spending contributions you can elect to make during a calendar years are as follows:

Medical Care - $2,850
Dependent Care* - $5,000

*The Dependent Care account reimburses child care or day care expenses for dependent children under age 13. Medical expenses for your dependent children can be reimbursed under your Medical Care account.

If you have any questions about the plan, please contact the HR Department at The Employer Group.

