MT. SAN ANTONIO COLLEGE

DIVISION OF KINESIOLOGY, ATHLETICS AND DANCE
Assistant Coaching Contract
Sport:    FORMDROPDOWN 
   
Year:   FORMDROPDOWN 
     Semester of Sport:   FORMDROPDOWN 

Head Coach Name:       
Assistant Coach Name:       
Position Title:       
Assigned Duties and Responsibilities:

Please list all assigned duties and responsibilities
1.      
Compensation: 

Enter amount to be given to the Assistant Coach $      
Source of funding?  
Examples:  Stipend, fund-raising.

     
Compensation Requirements: 

Enter requirements for the compensation.

Example:  Number of specific number of games scouted or schools visited for compensation.
1.      
Specific Assistant Coach Rules:

Rules to be followed which may not be covered by the COA Constitution:

Examples – No dating of student/athletes, no attendance at student/athlete parties.

1.      
Clothing:

List clothing items which must be returned at the conclusion of this contract or employment.

Any clothing purchased from a district account MAY NOT be given to an Assistant Coach.  Items purchased from your trust may be given as a gift.  

1.      
Classes (Credit and Non-Credit):
Current class assignments.
All classes that you teach are attached to your coaching position.  If you no longer coach or are relieved from your coaching position, your classes will be reassigned.
1.      
Agreed upon number of credit hours for this assignment   
Agreed upon number of non-credit hours for this assignment   
Additional Information:

· The Dean or designee will hire all Assistant Coaches through a formal interview process.

· Volunteer coaches must fill out a campus volunteer form and interview with the Dean or designee before beginning a coaching assignment.

· It is the responsibility of the Head Coach to “recommend” new part-time hires and the responsibility of the Dean or designee to hire and dismiss.

Equal Opportunity Policy 

Mt. SAC is proud to be an equal opportunity employer, and we promote the view that all persons shall receive equal employment and educational opportunities without regard to sex, race, color, ancestry, religious creed, national origin, age (over 40), medical condition (cancer), mental disability, physical disability (including HIV & AIDS) marital status, sexual orientation, or Vietnam Era Veteran Status. This nondiscrimination policy applies to all aspects of the College’s human resources-related functions and activities, including recruitment, selection, employment, training, reclassification, promotion and retention of employees. It also covers Family and Medical Care Leave and Pregnancy Disability Leave.
Sexual Harassment Policy

Mt. SAC does not tolerate sexual harassment, as it is a form of sex discrimination which is counter to our College mission. Sexual harassment is particularly serious when it threatens relationships—whether it is between a teacher and student or a supervisor and subordinate, or peer to peer. Sexual harassment is classically defined as unwelcomed sexual advances, requests for sexual favors and other verbal, visual or physical conduct of a sexual nature—be it implied or explicit.

I am aware that in addition to the rules and regulations above, I am responsible for following COA policies and procedures, the Mt. San Antonio College Athletics Code of Conduct and the Mt. San Antonio College Rules, Regulations and Policies.
______________________________________________________
_____________________
Assistant Coach Signature







Date
______________________________________________________
_____________________

Head Coach Signature








Date
Please print out three copies of this contract.   Contract should be turned in to the PE Division Office
 and a copy should be retained by both the Head and Assistant Coach.
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